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nmiODUCTKM 


This Agreement entered into thi s _ ^ 

^ ^ ^^^7 . -» *>y “<> between the Board of Education 

of Hamburg. New Jersey, hereinafter called the 'Board- . and the Hamburg 
Education Association, hereinafter called the ’Association". 

RESOIVED, in consideration to the following mutual covenants, it is 
hereby agreed as follows: 



Article I 
Recognition 


1.1 


UNIT 

The Board hereby recognizes the Association as the exclusive and sole 
representative for collective negotiations concerning grievances and tern, and 
conditions of eiaployment for all teaching staff nenbers except: 

1* Substitute Personnel 

2. Per Diem Personnel 

3. Teacher Aides 

4. Custodial Personnel 

5. Cafeteria Personnel 

6. Child Study' Team 

7. Associate M^bers of the Association 

8. Any and all non-certificated 


personnel 


article II 
GRIEVANCE PROCEDtJRR 

A. DEFINITKMS 
Grievance 

A ^nevence is a claim hv a f'aaykt. 

czaiB by a teacher or the Association based upon 

an alleged violation, raisinterpretation or micanni• 

licwion or misapplication of any of the 

provisions of this Agreement. 

Aggrieved Person 

gg ieved person is the teacher or teachers or the Associatioi 
making the claim. 

procedure 

1. ^ p.r.i„ a., 

hereinafter described. 

2. Time Limits 

a. The nuBbex of days indicated at each level k 

Should be considered 

as a Baxiauo and every effort should be made to exnedite . 1 , 

expedite the process. The 

time limits specified may, however be extend-,! k 

7 , unever, De extended by mutual agreement. 

b. Grievances be filed within thirty calendar days after its 
occurrence. 

3 . If aggrieved fails to follow the prescribed procedure within the 
tlue limitations set forth, the grievance becomes void. 
yoar-end Grievances 

in the event a grievance is filed at such time that it cannot be 
processed through all the steps in this grievance procedure, the time 
li-its set forth herein shall be reduc^l by «tu.l agreement so that the 




---ciation Shall refer it to the Board of Education for a hearing, a 
B oard hearing shall be granted within fifteen (IS) school days after the 

BTievanfs filing for appeal, the Bo«^ ,h.n render it, decision within 
ten (10) days after the completion of the hearing. 

If after a cooling-off period of ten (10) days the grievance 


Arbitration 

a. If the parties are unable to agree upon an arbitrator, a 

request for a list of u 

arbitrators may be made to the American Arbitration 

Association in the selection of an arbitrator. 













the cost of the hearing »oe shall be borne equally by the Board and the Associa 





















**’ P1.EASE TI ME FOR MEETINGS DiSIDK DISTRICT 

teacher i, by the parties (HEA/HBI 

-d/or ^histr^tivo mhciphl, to participate duria* .„rU„g hours in 

negotiations, grievance proceedings. conferw«.. or neeting, he shall suff 

no loss in pay* 










ARTICI£ IV 
TEACHER RIGHTS 

statutory savings clause 

able laws and regulations. The rights erant«.i ♦» . v 

a rignts granted to teachers thereunder shall be 

deeded to be in addition to those provided in this Agreeaent. 

*’ PQUIRED MEETIMGS OR HEARlMflS 

Whenever any teacher is required to arm.., ^ « 

requirou to ^ear before any administrator 

or supervisor. Board, or any committee, member ram-naan* *• 

eo, memoer, rspresentative or agent thereof 

concerning any matter which could adversely aff«:t the continuation of the 
teacher in his office, position or employment or the salary or any increments 
P-taining thereto, th«, he shall be given prior written «,tice of the reason, 

&r such meeting or interview and shall be entitled to h«v- 

. entitled to have a representative of 

tt. p„.„. „ ^ u. «« „ 

^ 

and when a teacher is found sulltv ».<_ 

ouna guilty,or resigns ma a result of such charges, all 

pay received during the suspension shall be returned to the Board. 

OP STUDBNTS 

TTi. tMchor .hUl Mint.!, th. wcluslve rltfit md r..p<ni.ibiiit, t« 

pmiinit u n, t. ..i,. . , 

jp or activity to rtilch he is respon- 

siDie. No grade or evaluatioo shall k» 

ion Shall be changed without justification to the 


teacher* 









ARTICLE V 

TEACHING HOURS AND TEACHING LOAD 


A. TEACHER DAY 

The workday for classrooa instruction shall consist of not more 
than sia (6) hours and thirty (30) minutes which shall include instructional, 
perparational, and a duty-&ee lunch period. In addition to the workday for 
instruction, teachers shall arrive ten (10) minutes before and 
[IS) minutes after the close of the pi^il-s day. On Fridays 
or on days preceding holidays or vacation, the teachers' day shall end at 
the close of the pupil's day unless otherwise announced. 

B. LUNCH PERIODS 

1. All teachers shall have a daily duty-free lunch period of at least 

thirty (30) aiiiniteso 


2 . 


their scheduled duty-free lunch periods but 
and returning. 


the building without requesting petmission during 


Bsist inlbra the office upon leaving 


C. MEETINGS 

Pyiog to Holidays and Weekends 

Hhonever possible, meetings which take place after the regular 

workday and which require attendance shall not be called on Fridays or on 

any day l».ediat.ly preceding any holiday, or other day upon which teacher 
attendance is not required at school. 

2. Faculty 

Te«;hers may be required to remain aftar the end of the regular 
workday, without «iditional cos,.ensatlon, fbr the purpose of attending 
£««aty meetings. Such meeting, shall begin «, ug., 




up at least ©as© month in ®®°® 

»oi.th in ndvnnc® of any duties perfotued. 

WtBPABATIOW TTMB 

Teaehers shall have five ret _ . 

^ ^ I*q»M»tioiiai periods per wfei r of at i 
30 Binute duration, when they shall m>t be as.i ^ * t 1, 

» " M*lgned any other duties. 

"• TtmwiWS Dlirv “ties. 

A teacher shall be available .d,». _ . 

















Jf 


7.1 


ARTICLE VII 
SUBSTITUTES 


LIST 

During the acadeaic year the Reaivi - 
. , ^ ^ •S'ees to naintain. to the 

best of their ability a n*i- .. . . o the 

Y, a list of substitute teachers. 

®- COVERAGE 

The Board shall make every reasonable .Eft,— 

atltutes for all ^ reasonable effort to provide sub- 

tutes for all personnel in all departaents. including , , , 

and nurses. tnclnding special teachers 



I 


STING 0 


article VIII 


of each teacher. 


-... M 


i. 2 .T"’““ - ““ "•« 

in the subject taught by the teacher, 

4. Needed boohs, paper, pencils, pens, chalk, chalkboard space a. 
>th.r such materials required in daily teaching responsibiit^, 

5. A coamunication system so that teachers can co™,. 4 

_ ^ ««ciiers can coimamiicate with a 

ffice froB their classrocBis. 


•:4* Lighted and clean teacher* 


s restrooa. 


from th 


rshoes 


. Mai 





ARTICLE IX 
teacher ASSTBWMPmt 


All 


DATE FOR 

shall b@ 


subject assigjiaents, building 
forthcoming year not Iat»r than July 


B. 


employed TEAflHPPc 
bitten notice ©£ their 
and room assignments 
except in cases o£ 


for the 


in the ©lifeat that * 

subi«.t . «=»««duIos. das* 

joct asaig^onts. building aasigmaenta or room 


in «riti„o and *’* P-Ptly 

upon the request of the teacher, the changes shall be 

reviewed between the administrator and the » 

. ®”“ “*« teacher affected 

• ^XGroerr cbttbpt. 

In order to assure that pupils are t«..h* v 
within teachers woriting 

wxtJixn thoir areas o£ ^ ® 

^ ^^^tenco, teachers shall o«iv ^ 

®niy b® assigned to 

teach in areas £or which 

wnicn tney hold a standa-Pit 

, e sssnoaro teaching certi£ic®t« 

issued by the Na# ^ « *^wcste 

7 n® wa# Jersey State Board of Examiners* 







A. 




All non-temired teachers shall h@ ev 
Principal or his designee at least four (4) tiaes 


teseher and the Adaijsistrsti^^ 


year. Each 
between the 


Princii^l or his desj 
assistance fc 


CABRAL GRITRI??^ 


s^nitoring ©r observation of th^ 


Board of Exaniners to ssipervis© 


given a copy 


or evaluation 


• fto such report shall be sabaitte 
teacher’s file or otherwise acted 


til© Central 
without |3rior 



Results of standardised tests used for evaluating students shall 
not be used to evaluate teacher perforaanco. 

evaluatiom procbdure 

1- CoBBBiEmicatioa 


of teacher shall haire had 
««rhich shall inclssd® all 


sti^s in Par 


report the Administrativ® Principal of 
comaamicatioa with the teacher 
. 2, Article X, Section C of 


2 . 


a. 


ti¥@ Principal 
any or all 
in a superifisory 


reports 
Principal in 
r^orts shall 
based on a 


be presented to each teacher by the 
with the following pwscedisres: 
be issued in the name of the Administra^ 
of reports and observations by 
«dio come into contact with the teacher 


bo Sisch reports shall be addressed to the teacher. 

Co Such reports shall be written and shall include, »dien 
pertinent: 

Cl) Strengths of the teacher evidenced during the period 
since the previous report. 

(2) Weaknesses of the teacher as evidenced during the 
period since the previous report. 

C3) Specific suggestions as to measures which the teacher 
oight take to i^rove his performuice in each of the 
areas wherin weaknesses have been indicated. 



-V 


7 ~* «..,« „„„„.. „ 

««. .I~ ».».„ ^ 

*****^* * *nritt®n answer to such ■standi.< j 

r lo such ■aterial and his answer shall be 

slewed by the adalnistfitor or his desi<ma» ^ 

ms designee and attached to the f 

!>• If a teacher refuses to sien 

” «»» derogatory aaterlal. the 





















of the t^ch©r. 


OF EMPLOYMENT 

Aiy nontwwro tMcher who rocoivo* « notlco that hia employment 
shall bo to«lnatod shall be ontltl«I to a .tate»o«t of reasons. 

















ARTICLE XII 

jggpEP LEAVES OF ABggFMPP 



®silists in 


States 
or tfi^e 
of dischaf g@ 

B. . 


shall be granted to any 
of the armed forces of the 
service and three (3) months 

of any wound or sickness at 


teacher who 


the time 


The Boaad shall giant aatemity leave 
. . . ^ without pay to any tenure 

teacher upon lequest subject to th« 

^ stipulations and limits- 

tions: 

a. Maternity leave shall co-e™.e «w, end in the dates re.pieste 
writing by the teacher, subject to approve by the Board. 

b. Any tenure teacher granted natemity leave shall be restore! 

to a teaching position upon written reoueat »~i 

r- ■tion request and approval of the Board. 

childbi 1 T ***'***’' ^ I«^»»ted fro. returning to work after 

— ™ ... ^ ^ 

“ «•»“• H cmiM to to. loort. 

d. The Bo^rd shall re=«,ve any te«*er fio. her duties during 

pregnancy unless the teacher can produce a certi«e.» r 

♦!..» .K t p™»:e a certificate fron herphysician 

that she is aedlcally able -to continue teaching. 

«• If leave coanences prior to Ihv ic«. 

4 V P r to May isth of a given year and the 

tMcher wishes to return to the staff fm. •w « 

^ *’*® ftwthcoring acadenlc year 

(»•*» calendar year as when the leave cosBencedl .i.« 

«>»«»ced) she Mist file a written 

















